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 • Where the efficiency of methods is measured, it is always in the context 
of a specific organization, but without isolation of other variables (e.g., 
a random factor, the number of proposals for improvement efficiency of 
algorithms, etc.). As indicated in the study, organizations that reported 
that they measure efficiency, use some simple indicators to determine the 
efficiency of talent management methods. 

 • There is no universal metric measuring the efficiency of the methods of 
talent management, but organizations using talent management implement 
different talent management metrics, processes, ways to demonstrate the 
benefits of talent management. There is demand for possibilities and ways of 
measuring the efficiency of methods of talent management and therefore it 
can be assumed that they will increase over time, together with the increas-
ing implementation of talent management programs in organizations. 

 • Smaller private and public organizations work with talented employees 
more intuitively, less systematically and less formally, but certainly talents 
are supported using available and known methods for their identification, 
development and retention, like in large organizations. Research has shown 
that the methods used in various large organizations are not fundamentally 
different, although there are differences in the assumed efficiency and fre-
quency of use of methods, but even these differences are very small.
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