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4. Conclusions

The aim of the study was to determine the correlation (if such exists) between 
scientific productivity of researchers as expressed in publications and selected 
sociodemographic factors, such as age, gender and family situation. As the dataset 
analyzed was a small and unrepresentative sample in relation to the population of 
researchers in Poland, it cannot serve as a basis for any general conclusions. How-
ever, the authors see the study as an interesting pilot, a “prospective study” in an 
area previously not investigated. Firstly, the sociodemographic factors considered 
in the study are either entirely uncorrelated with scientific output and impact of 
work of a researcher, as measured by the number of points awarded by the MSHE 
in the process of the evaluation of scientific units once every four years, or corre-
lated to a relatively small degree only. On the other hand, our research has shown 
that there is some connection between certain variables we were examining. First 
of all, gender turned out to be a differentiating factor in terms of point scores 
obtained (productivity). The women proved to be more productive in this respect 
than the men. We consider this to be an important and surprising finding, which 
of course requires confirmation in subsequent studies. In the case of the FPSIS 
employees, age was also significant. The scholars under 40 years of age obtained 
more impactful points for their publications than the older age bracket. It is worth 
noting that the results of our analyses, although carried out on a small population, 
are consistent with conclusions from other studies carried out worldwide. As 
concerns the new socio-demographic factor taken into account in our study, the 
results of the examination of the relation between family obligations and scholarly 
output and impactfulness were interesting as well. It was determined that the 
researcher’s family situation impacts scientific productivity to a small degree only.
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